22-23 GOALS AND EXPECTATIONS

CONNECT, UNIFY, EMPOWER!
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2022 - 2023
ADMINISTRATION GOALS:




ADVOCATING FOR UNDOCUMENTED
STUDENTS IN PAID POSITIONS

e Will meet/continue to meet with Undocumented students to
learn about their experiences, as well as faculty and staff that
support/advocate for these students

e Continue attending CHILFASA meetings to learn about progress
with UNDOCUS805 fund for Cl Students

e Continue researching, discuss and connecting with other
campuses regarding their efforts in supporting Undocumented
population.




CONNECTING AND COLLABORATING WITH
CAMPUS & LOCAL COMMUNITY

o Continue meeting with campus partners to learn about their
diferent organizations, work and ways we can work together

e President Tolteca and Vice President Garnica have connected
with around 16 partners during the summer

e Continue inviting partners to present at our senate meetings but
also invite them to table and attend the events we host.




CONNECTING AND COLLABORATING WITH
CAMPUS & LOCAL COMMUNITY

e Continue promoting campus partners posts/events via social
media

o Attend campus partners events and meetings to stay up to date
and connected!



SUSTAINABILTY

o Continue conversation on Inclusive dietary options on campus
with UAS

« Possible hot meals program campaign or a canned food drive

e Continue supporting sustainability campaigns on campus such
as campus clean up




GENERAL TEAM GOALS:
CONNECT, UNIFY, EMPOWER!




CONNECT

e Connect and build SG community with different campus
Partners and Organizations, help share their resources and
events to student body

e collaborate with campus partners on events and initiatives that
benefit the student body

 Find ways to connect local communities into campus and be
involved in local community events, efforts and festivities




UNIFY

e« Continue to include student government members and
students at large in social media campaigns.

e Continue to invite students to our senate meetings, CSSA, and
other external opportunities; marketing with intention.

e Find ways to promote Dolphin Pride/Cl spirit in not only our
campus but every place SG team is in.




EMPOWER

« Empower all our students by advocating for their needs at the local, state and
national level within

o Use our social media platforms to bring awareness to special cultural events
and observances throughout the year (also bringing awareness to advocacy
efforts done by BIPOC/minority groups )

« Attend cultural events/celebrations as an SG team/ representative to not only
connect with student population but learn of the diverse populations Cl serves

and we advocate for.




TEAM EXPECTATIONS




e Be mindful of each other’s boundaries and how comfortable
they are with COVID-19, although our mandatory mask usage

has been lifted some people might want social distancing or
wear masks still.

e Do not be afraid to use your voice, you deserve a seat at the
table!

« Communicate with your team if you feel overwhlemed, we

need to be clear as possible in order to provide the support you
may heed




 If you need an extension for reports let us know!

e In case a dispute happens between our team please reach out
to advisors






