
Accreditation Priority 3
Diversity, Equity, Inclusion, 
and Accessibility (DEIA)



From Cultural Taxation Toward 
Institutional Accountability

Mostly Grassroots Efforts, e.g.:

• Academic Senate Resolution 11-03: To Advance the Ethnic and 

Racial Diversity of Faculty, Staff, and Administrators (2011)

• Conference for Social Justice in Education (2007-present)

• Noche de Familia (2012-present)

• Student Clubs (BSU, M.E.Ch.A.,, Queer Student Alliance, etc.)

Increasing Institutional Efforts / Shared Governance, e.g.:

• President’s Advisory Council on Inclusive Excellence (PACIE) 

(2017-present)

• Inclusive Excellence Action Plan (IEAP) (2021-present)

• Expansion of Ethnic Studies (2022-present)

• Cultural Affinity Centers (Fall 2023)
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Summary of Priority 3 Gaps/Brechas & Ladders/Escaleras



Beginning in Spring of 2021, CSU Channel Islands (CSUCI) will 
require undergraduate students to take at least one 3-unit ethnic 
studies class. The CSU Chancellor’s Office made the determination 
that all 23 campuses will require ethnic studies for lower division 
undergraduates following the passage of AB 1460 in the state 
legislature.

The graduation rate among Hispanic freshmen at CSUCI as a whole 
was 54.32% compared with Hispanic freshmen who took Chicana/o 
Studies, which was 69.1%. Graduation rates for non-Hispanic 
freshman on campus was 59.02% compared with 70.27% of 
non-Hispanic freshmen who took Chicana/o Studies.

The graduation rate among Hispanic transfer students was 66.12% 
compared with a 71.26% rate for Hispanic transfer students who 
took Chicana/o Studies. For non-Hispanic transfer students, the rate 
was 69.53% versus 84.93% among non-Hispanic transfers who took 
Chicana/o Studies.

Ethnic Studies Impact & Expansion
News Center January 14, 2021

http://www.csuci.edu/
https://www.csuci.edu/news/releases/2021-ethnic-studies.htm


Cultural Affinity Centers
Student Cultural Center Visits, Aug 2023-Dec 15, 2023 

Month OCT NOV DEC Fall 2023

SCC Visits 328 894 134 1,356

Learning Communities: 84% of FTFT in F23

Belonging Matters



Inclusive Excellence Action Plan (IEAP): Six Themes
1. Provide Professional Development & Leadership Development for Racial & Social 

Recruit

2. Hire, and Retain a Diverse Workforce

3. Promote Inward- & Outward-Facing Advancement & Community/Government Relations 

Efforts for Racial & Social Justice

4. Work Continuously Toward Realizing a Campus Culture of Inclusive Excellence 

5. Improve Data-Based Decision Making & Planning Processes 

6. Facilitate Student Access & Success

e.g., Inclusive Excellence Action Theme 4.2
Campus Climate Surveys & Critical Learning Collectives



● Equity Lens Framework (ELF)

● Six dimensions
○ Dimension I: Philosophy and Mission of DEIA
○ Dimension II: Faculty Support for and Involvement in 

Advancing DEIA 
○ Dimension III: Teaching, Research, and Service 

Supporting DEIA
○ Dimension IV: Staff Engagement & Involvement in 

Advancing DEIA
○ Dimension V: Student Support for and Involvement in 

Advancing DEIA
○ Dimension VI: Administrative Leadership and 

Institutional Support for DEIA

Gap: DEIA Assessment

https://docs.google.com/forms/d/1_BwBmjwDD2JfjmSTu2AFIGgLDt-1L5HNWaKkF-PjLjg/viewform?edit_requested=true


Questions & Answers

Better Yet…

Discussion


